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Survey re.«ul*? per***! n*r.a *e the development cr * 
c?»»cu5 cl-'i fcr student'o^rticf o^.^lo" fo- *he nr-iversity of 
Cal*^OT<'^ tJaviJ? c*.mpus ?.re oreserted. The d?».ta were derived from 

. ^ ^.vc-F'i^t qaes*ionn?.*-re, which '^ope^.ded, P^rt one cortair? five 
quef=tior? ('esiar.ed to measure levels «*uaer.* participaticr , 

.paj^ 4.^0 c.-^.^air.? cpe!»-erded que^tfois desloned to elici^ 
*^'fnr'^^*'*OT reaardlr.a procedures, value*?, a^^^l attitudes toward 
^a^*ic<o*'*io-. Pindtras include ^he <^ollow<T^at nearly all r.caderoic 
depa^tine-t? report student par-^lclca* icn , while d large proport-_DP. f^f 
adffl' ni strati ve units have "^o ptuden*' involved ir. decision maki-a: 
«s*ade^^ P^'^*-''c^Da'^^* are «elec*ed bv '■hei'' peer? more often in 
academic departments than in admi-l-?* — ve u-**??: graduate FtuJen-- 
p^^^j^^ipg^e jRc-re proportion to thei- nnirber*: graduate studen*-<^ 
p^^-icipate far more" in academic dep'^rtmert* whfle undergraduate^ 
partic^p^'te fa- wore in adwi-is*rative un^.t?: J»nd communication w=« 
seen as *he chief purpose and v^lue of F*ude^* oarticipaticn. '^'w;- 
models o^ e*-uden*- par'-icipat^ on are described, and a presider*i=i 
s+atemert of uriversi*-v policv on r-^ude-"^ par*^ cipa-.ior in acver---co 
i« included. fSW) 
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THU report U P^^t of . U^^^^^^^^^^^^ 

geport of the T.sk Force on the E».1«.t^on SJ-**"*,^*"^ ^^^^^^ of 
i^ltrHtJ ;:?nron%~P:'rt?^rpl??rn ?n Governance (1979). which Is 
Included In the Appendix. 

AS part of tMs statement e.ch^c^^^^^^ heen ;ch,r,ea^wm the .evelopt 
of a plan for student W^/lP;!;""'. "S i, review of the procedures presently 
and extent of ""•''"^'.J'r^'igJ^ltJir.uJe depart^nts." This report attempts 
"tllrS^lSrSfta^forth^ Se^e^fplSiroVrca-pSs plan for the Davis campus. 

The data were derived fro™ a two-page, tw-part questionnaire developed by 
the staff of the Office of "u<le"t Affairs. Part I contains 
designed to neasure 'j"*!? °t,*J"*!:^,??;*'^e«rilng procedures, values and 
open-ended q>'«t<°'''.^°,!l,*l^ TS^ouettlonMlre Sas nailed broadcast throughout 
attitudes toward P»'"/^P'"5J:,4£utlon proSSure. it Is Impossible to dete-^lne 
:!::c^r.oi rnr"nd?:iSSll Siftr (a^J^thrrpopuiatlon f1,ure) we yed. 

. total Of 93 ""H-nKc'?n?eS)Tnn;nr^^^^^^^^^ 

?'hO X'^spSr ^fte'r-hir^^^^^c^ a^^^ 
colleges. 73% of "hose units responded the questlonna 

down to 7n for the College of Letters ' college of Engineering. 

Agriculture and Environmental Sciences, and 71% for the college 

A summary of responses Is "ntalned In the Appendix^ The n in e.ch^ 
represents th'e number of '•fP^"''^"^4*°Hes 5nThe bSdrof the report; in 
have been grouped Into »">y"^^",J*|%i* t exrent exploratory In nature. 

irarrfNS e^ Tnt n a4^ 

SS rprrotJ^eSUJeTro:': S^aM^t^^n TqCantltatlve perspective. 
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Summary And Analysis 

?|^^^Pl^?rS'»ett1n5t .nd/o? co»n1ttees. Based on f.n. 
»7l e^oUment of 17.511. this p.r.tl.1 number represents 7.U of the 
Student body. 

M.,.iy >c»den |1c departm ents i n cl ude st udent f ^|?^;f'^|°"|:,,,^;^^|,^^ V 
w,.^^ P^^pLtinn n 4 adm^ n^stfdt^ ve unlts do not. Only three acaden c units 
|'Trepo??ed no student participation, whereas 16 admlnlstratlj^e units (A2%) 
had no students Involved in decislon-naklng. 

Student par ticipants urg selected by their peers more o ften in academic 
dPnariigfrtgln^n Ln.^ nktratlve unlts^ Oniy ^5% of ftudents partKipax.ng 
4 n administrative units ar e student>seUcted. compared to 31% ©f participants in 
I^aderic governance. At the s*me time, graduate students in acad«nic depart- 
ments ierlHrnewhat more likely (34% of cases) to be peer-selected than 
undergraduates (23% of cases). 

Graduate e^uHont c pArticipate more in orooortlon to their numbers. Even 

mentrwhlle the 623 undergraduates participating arc only 5% of their 12.640 
enrollment. 

fir«du,te Students w r t1rip.t . far ..ore in »c.dem1c^e p. rtynts. undergraduate s 

:;^diins^vs 4K,srt?vrrnrt" j^^^^^^^^^^^ 

p"p^ilo^1«"lmist reversed-172 participated In acadenic departments. 
451 in administrative units. 

Graduate .r» re presented in m ore units than ""je^qraduatea, 

39?%? administrative units, while undergraduates participate in 47% of both 
types of units. 

..p..tn>.nt. mo r. than admi n i s tra iive units r erpive stud ent op inio^^ 
of ♦Kr f. n. nnr.m^ a T^d-pieFmons . Forty-seven academic departinentsJ78.) reporteo 
-^Lnn rlnKu? course and program e valuations, compared to 13 administrative 

: I^K'lrlt IcJJl departments (35%) tflS^fe^rSSl.SJs r'at vr'nlts (42%) 

student survey witMn the last two years, compared to 16 administrative unn^s 

uhno mnct Mrticioation on mmpu s is based on cust om or ad hoc decision 

"formal written or voted-upojloT cy, while administrative units repo v 
cipation was based on formal policy 36% of the vime. 

Commujiication^was seen as the chief purpose and value o^^^ 
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, ♦ ««..»nw 4n their oreference for formal v s. Infornal 
tinit. ^plit almost equaUy "^^^^^ ST^^^ >..H.n,4r ^dm.ni s- 

MODELS OF STUDENT WCrTICIPATION 

HMle the survey Indicates that spec^^^^^^ To'^' 
cipatlon vary widely ^^^^ J,^^ '^^e eUen^^^ governance, that 

the extent that student Pa^^^^^^Pf tvw of oovernance structure In 

participation should vary depending upon the type or governs 

which it is embedded. 

Given t^ls data. U see™. re.son.^U to S^Po;Sj'trcrs1drd%re'SM 
two very different governance structures, mese nay oe 
Hodel and the Unraaucratic Model ■ 

There are three variables In particular -hich "'f,* S?rrlfarl'htyTelate 
charalfeHstic differences between the •o??J«alrt ^ 'bot'h s'tructural . 

rnd^rro'lnuVera'ocurof'iurttj! an? finally, role and status of the 
participants. 

Because the survey not designed to study t^«e^-iables.^th^ available 

Jrn'r-iscrrnrdTnS! rrn^rrean-r/uturrdrrl^iions fo arch can he 

suggested by this paradigm. 

The collegial .«>del ™ay be.characterized first as being U 
its bureaucratic counterpart, with specified struct e ^^^^^.^ 

processes. The collegia '""^ °^ '^^4''ihJn"one potnt of the structure; the 
decision-making power being held at more than one P» .[,uck stops 

bureaucratic model, on the "i^h^Hty and ultimat^ responsibility 

here- authority structure, with ultimate ""tJ^JJ^y a „ eoUegial model 

:°C^rb^'rnSi'v1d;a^l?b:s?r."iherras'll^il??prt^orin the bureaucratic model 
would be representational. 

The data suggest, r.h"'r;rf1^^fe?e;f -ieut ?Ve"oruMu"AsTould 
first two variables, and the use of J^^f^J^^ty (although not e«clus1ve y) 

again not excljsively) by administrative units. 

rharacterizations; some academic departments 
These are of course Q^^^ral zed characterizan^^ ^^.^^ I 

operate in a far more bureaucratic pattern than some a bureaucratic; 
aSdition. no unit '^^,^Von^ 'tinuum ' With these caveats, however. 

TtSd^t ^'^''^ ''''' 

Pormalit.. Ac.de.1c Oartments are d^ 
Is; a tive coun terparts. As noted I^'^/.^.^i on formal written or voted- 

^rtlcipation in •*"i"lst'»tive unit. v36.Hs ta^^^^ '^n aS^tion. another 13;. of 
upon policy, compared to acadwic department^2^»).^^ gg, ^ 

:2:rei?rpirttcrp:rioi^n"b«i: Tcip'^T^ po-cy. omy . .d.in,s. 

trative participation Is this informal. 



S1»1Ur -"Terences in for~my .r^^ dtSgs'SnS'coKlslor 
selecting student p»rt1c1p»nts. ™"""|!^ ™^ by staff 

^Ich sefectlon Process «s reported, students wre s 

or teculty 531 of the •?T!"^J"Jr*f''«Xm1cTouPS h'O st""*"* 

'Aui5Sn?r:iirteriy ^;nrrtid«;.?ed to m of .d^mutr.- 

live groups, 
tlve groups. 

perhaps the ^ost WlX 
r^K-ratl'l^ni:;; rhrre^iiiererseveral s«„est,ve points. 
T« «.nt4rular there are the comments and responses to the question 

Of st»j:?rrirh?: 0 5^^^^^^^^^^ 

departnents did ''l^*5^?rS2"t,i|s anl ^™i.ntees. there 

Mhlle there were a tot»\"j »"„!Tl,orof student role. Instead, many 

Terpordi^tiinSnrtK ^i;. 3" n : ^ji^^ nx.rntrntuai. 

Ad«.1n1strat1ve ""Hs. on the other hand general 1^^ had cle'rer^d .e. . 

meetings and committees. 

• nnally. there Is • jof -r^ruHy^rrnuf^rn^"^^^^^^^^ 

interaction between st"'l?"*tt «ntlder this "participatory mechanism. 
trttre%nSiriSnVVirr^lTo^nrt ^r^reVrted 1n\dm1n1 strati ve units. 

5^^^^Aiithor1t£. one of the principal ^^J^^^JJ^.f.SJtrre*!:? 
coll eg<a1 and burea lTcratlc '»«'*Hhl\oneSMe^ ?s a weak-executive 
which decisions are finalized, ^he collegia! nooei is a 

system in which decisions can be. "jJ^.tJc^pyramld has a clearly- 

dwn the line. On the other hand, the S^sibUlty of the 

'''"s'n^rrheior ?M - tif^eJ^^^^^^^ 

rut"Set'nSJ%c?S;ily Jleld .ecision-making power. 

At Oavls. the -^^^^"""tL'ZrMrtrl^E^irc^rtUe'lJu'em'u' 
.Mthorlty structure. Whereas the adml nostra t ve co^ ionsiderable 

always somewhat H^lteJ li\JSdent participation; based on these models, 
implications for questions oj^^tuiv^ P» ^^hln a bureaucratic 

nSerwh'erra! IS*; ~yTn5eed sJare coUegial authority. 
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the swie student .uihorlty. Thus. ■ student with 

stni one step fe™**2.!r?S^'t"'\t^U really in the swe 

ri»n^'S?r;rrd;isrrrr?9«f ^n rd'eclsiona, Ulttee. 

r;n;rd';j«Vu^^^^^^^^^^^^ ^ode. 

stould be either constituents or subordinates. 

Conegial. participants for insu^^^^^ 
rc:rtuX3'« J ::tl-rrorpn;;pore3ni\ub/roups -ith differing and 
often competing Interests. 

Finally, collegiality implies joint ™e^^^^^^ 
,n a single -hole. Therefore. ^/^J'^f^J'^^JJeUntation. Within a 

rnrtSe•ncr:en^rh p:%r'^^^'^ 

expertise they themselves can offer. 

would be serving «»re °"e"«/*P'^f„*5Stnhese units that students are 
own expertise or value. Yet , J'" should bring their true 

least often selected by "^^J.^^-^J^ih^^^in Academic de|artn.ents . whose 
representativeness into O"*^"!^ elected by their peers, 
participants are much more often selected oy meir v 

conclusions. One statement made at J''*,,^g*,9i«nin9 of th, 
bears-T^iSphJrri-here..al though the>-e^^s » cor e^ 

restricted to use by one type of unit or another. 
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decisions, the ""^S^f^f tU «5elTes nit lend ttself to rigid 
SfdrtU.? 0 V"e ClJ^'ni. «d U ts .Uo ^re open to potential 



Abuse or non-use. 



on the other hend. the coUesi.! ~del . f.en U 1* P^^^^^ 
offers more opportunities for shsringo ^^,1 j,,, 

KMoi; "-MriMn»ii^^^^^^ th.n 
^eing I^re" in '^v'"--' s'^'tions removed frJTauthority. 

11 -* «hic eiirvev the data at least suggest 
Within the severe limits of this survey, we u. .uthority. 

a correlation between degree of f'™*' 1 This is a generally 
beclse each of these corre Utes -Hh types of^unit Jhis^^s^^ 8^^^^^^^ 

conceded point in f9t"i»r«rti?iMtion" is direct on of causality; 

irirc^rsX'frr-^ii^rtirnNrJX 



Students in true decision-making. 
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nements of Analysis 

Survey d.ta indicate that. In raw numbers. Davis o^^",!''"^'""*' 
opporSef for student ^»/t*|;P»ii-;,Sjrrtre"; i 'oirjllor.., 
responding jj'P"'^ « JS^^^ °Vs «en aridditional Involvement through student 

Ind SnSerg'Jduate participation, and between participation in 
academic and nonacademic units. 

12. 6» Of tne S"^', V,. ,2 «4n total enrollment. By and large, graduate 
pating are ""'j »^.!^j;r„ tllrfor parU "ithin academic units. 

^^nr^nde^,^?urt«arr^p^«eired':;rrSften^nad^ -mts. 

and nonacademic units for undergraduates. 

There are other relevant differences between academic aj«»/02?"?h»lSs 

making bodies, and f P^^^^^i^SevS? are often (although certainly not 
process. Nonacademic committees. "O'*®^®'^'; !' Jotina rights 

status represents full participation. 

,n both student selection and pr^^^ 
more formalized. More students ^.^t such participation 

because of their status as » *4 Jfr i'cipatiSn is w?thin 

i^jtrtf.-felrifltlem tK^n'of'g^raduates'are selected by their peers, 
nnally. .c.-emic and nonacade^^^^ 

body as a whole. 
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OPPORTUNITIES FOR DIRECT STUDENT PARTICIPATION 



Meetings and CwnmUtees 

OfllJ 7X (three departments) have no students involved in either. 

TKo An iir«d«n1c units responding reported 220 regularly-occurring meetings 
.II^4$?APc Vith student particiSation in 74%. Among then, these groups 
•pjSv^dTl total Si'SsfflJiSJl op'pSrtSnities for -udent participation. 

student DsrticlMtlon Is oretiter on comnlttees than »t unit peetlngs-- 
studenu »?t Sn rnTf uMt coLlttees. compared to 52» of ^S^ .r meetings. 
TherSuo pUy . «ore active role on co«;1Ue«. -1th either full or United 
voting rights on 62t compared to only 26i of meetings. 

The survey Indicates that graduate students have SMbstantlally greater 
opForlSSltrenor participation than do undergraduates Jhey attend 
meetings, compared to m for "J^f sraduates. and sit Jg^^W of unit committees. 

't?Sr;^?srfrrVrdurtWerpUtiirp^iir^^^^ ^om for uXrgraduates 

Graduate students not only have more opportunities J»[.f;^^;?j5|''";,5Stte 
Ira more often selected by their peers. In 55S of eases reporieo, S"""" 

Selected by otheV students or student groups . compared to J6S 
students were se'ec"" " selected by faculty or unit designation in 
SV«rrc«es!-hWerg"ir.t:s S^re selected by the unit 43* of the 
time. (See Ta^'e I). 

Table I 

Gradu. e and Undergraduate Participation 
and Selection in Academic Units 



Graduates 



Undergraduates 

% 



Heetings attended 
Number of students 

Committees attended 
Number of students 

Total (jroups attended 
Number of students 



n 


Student- 
selected 


n 


student- 
selected 


31 
170 


55 
24 


14 

70 


21 
9 


99 
314 


55 
40 


45 
102 


40 
33 


130 
484 


55 
34 


59 
172 


36 
23 
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..n.t:ade.-1c Units •^-"J^t.f^T,^^^^^^^^^^^ IIITX.X^O.. 
only thoiellein^S^ 

Thus. It Is Impossible to determine j^epj^^^^ below, therefore. 

indlvldu*! opportunities for student Involvement. 

Hon.c.den1c.units "jJrurS^oJlLVrd'JonS^^^ 
are participants, (See Tjble II) 

Table II 

MAPtin qs and Committees with Stude nt Participants 



Academic Units finnacademlc Units 



Graduate students attending 
Undergraduates attending 
Both levels attending 



36% 

16^ 51% 



I„ 62. of cases, ^tud-ts had full -ting rights wU^ iltfed^SlJ^ ^ 

In nonacademic units, students »^%»i^°J,^" ^^^^^^^ 

peers. Only 16% of these J^^^P^.^r.^^J^Jf^B th'e t me! an In 22'/of 
participants are selected by administrators 5 u ^^^^^ 

ra;snn"tlS;rnnrrnir^t"-r:l^e'r:tererter T^Me in provides . 
breakdown of the selection process. 

More non.c.de.1c than ."den-lc units report „o «9ularly;0cc"-1np^ 
^ rtinlnriS^l^retrd rn;r.e^ Ko^e^n-oltudents ot J than 
unit employees. 

Informal Involvement 

*c,de.1c end non,c.de.1c -^^atr/rrt^rrirtHrdir^^^^^^^^^^^ 
,nts '~! 0«en invo ved. reflect pri . ^^y^^^^^ ^^^^^ ^^p^^^^, 



Students 

student contact between the two groups 
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Table III _ 

Selection of Students l >y Monacaaemic Units 

Grads, Underorads 'l2i|lvl 

(n^y, (n«3W)l (n^) 



Selected by other students 

By virtue of job 

By virtue of membership, etc. 

By staff/administration 

Other 



14% 


16% 




15% 


10% 


59% 




4^7% 


16% 


1% 




5% 


S9% 


23% 




32% 


* 


* 


• 





0 



of student slots for Which selection process was given. 
Less than 1%. . v 

« 

oreatest amount of Informal Involvement by teaching assistants, whll? nonacademic 
SnU^h^d X hiShes? levels of Involvement from among student employees. 

Of the 60 aciM^emlc units. 67% reported at least some level of ^ 
Mrtlcioatlon Teaching assistants were involvt by 52%; research assisianis 
h! m student employees by 17%. and other students generally by 37% f . 

(Lnf inns. Sf cSSrsrrepJrtedNnvoW more than one of these groups). 

Seventv-four percfe. of the nonacademlc units reported some ^J^**™""^ 

Total ODDortunities for D irect Student Participation 

In *11 the survey reports 315 regularly-occuriing meetings and connlttees 
on th^Svis JSmpus ^Mch ?nclude students. Graduate students participate 
In 59% of these, undergraduates In 46%. 

These groups offer a total of 1.236 individual opportunities to students- 
613 for graduate students, 623 for undergraduates. 
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OPPORTUNITIES FOR INDIRECT STUDENT PARTICIPATION 

Coarse and Program Eva luations 

* Fcf iy.seven academic units reported some form of 'Regular course 
•valuat Sn procedure. 81% of them every t me a course is taught. Most of 
Jhln Sse their own departmental evaluation form; one unit noted: We 

ill ■» iM^^^^^ 

form* 

Anong wMcademl c units. \3 report tt«t they .dminUter some form of 
projren evaluation on t regular basis. 

Stirvevs of Students j 

Twenty-one academic units reported 27 different student s^i^veys within 
thp lltrtJo years Of these, 44% were student opinion surveys, 37% were 
'fSr inft evJirt^o; purpises/and 19% were for data-gathering purposes. 

' Sixteen nonacademic units also reported having admtnistered one or .Tiore 
ie^n^rTogra^eJ^^^^^^^^ rurposls'and 54%^ere student opinion surveys. 

Student Associations 

* Ac in the cas^e of meeting and committee participation, among academic 

and advisory to the departmen^. 

..A^^ir ..nstC twelve reported affiliated student associations. 

;; o?r ' f;'4o e % ":ere':«?.? ."d/Pr recreational; two were for 
ed«a?iinal purpSU;. and three were for businesrs- or jot-related purposes. 

? ■ ■ ■ 

STUDflT PARTICIPATION PROCEDURES ' 

yasis of Student Parti cioation 
had no regular policy at all. 
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Tyn>. of Itecislf "' "h^^" Students P«rt1cipate 
1?ftSSen?"pe«JnrerJllrert: Lch .s .dnUslons .nd retention. 

on the other j-^.^-^ts held d,sp,r^^^^^ j^sstronrrureinrsirts 

21 units included students, three ^;**"r,""!!L^^ one respondent 

^d fhe^rt ra:rrn^iirport;:nr:5^i'n]irrrtire"d:sision^ me 

moving of furniture." ^- 

snnacdenic Units . There -;rnltln'ce'"?nlliSl"g "dSUy Tp".- 

arrong acdemk ones. In >»ana9ement •^|"vjr,ij JJ^r^tuSents in declslon- 

Z SrlSs'^n 32ct«rt/nrtrUrvres".nd progr.s. 

T.0 respondents said students «ere Sg^.l-rSntamrr^hereVJeer^ 
^Jn^^rt'fhlf i^^inoS-ih'arrsUi^nt r^rp^eruldV. are »ade without 
their Input." 

graduate vs UnderQradua t«> Participation 

J^fprtnkHng Sf'exce?pts indicates some of these differences: 

••Graduate student participation at 01»1s1on meetings; undergraduate 

participation at curriculum meetings. 

-Departnent policy to have graduate ^students represented at meetings. . • 

informal input only from undergraduates. 

regarding course content, 
for graduate students: 
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-Hew 9r.du.te student attendance .t the f.culty n^etings h.s been quite 
succes&ful 

•The f.e«Uy fon«lly .greed to Invite representatives of the 6r.du.te 
Student Association to participate. 

-(«e are) no- considering a plan to n«ke all graduate students full 
voting Bembers." 

RATIONALE FOR STUDENT PARTICIPATION 

TO -«st -Its the pr1nc1.aW.t1on,le student Invol^^^^^ ^ . 
rt?rir.rirnrSl"-t'?rr,rer^^^^^^^^^ 'tuSent mput. interaction, 

understanding and equivalent phrases. 

Neither w.s ^r-^^^nlrdenrCl'^pXtrS^?; blunreS^b^'fr^qrenl cUents . 

:rtCrsrgTt»s^ 

Interaction was clearly seen to work both ways. 

Purposes of Participation 

AcadeMcJJnlts.^ Twenty-eight unlU 
declsm-miHTSg 5^*" *«. » ™^a« entftled tfisay in the way their 

primary clients.*' 

rive units mentioned interaction and a '!;»^*'',*4;'4/Urrt'i'a; 

-KhVtrr.rng^?e?rtiS^^^^^ ---^ 

outside the classroom." 

■ Co«.un1c.t1n9 to students "'S '/Pl^ni'.rt^'The ?earoMirthrt°?1er 

occupy later in their careers." 

Eight unns said one purpose of P-JiX^^^^^ 
functioning of the unit itself. One JPJ"°^"\^°;her said it was no help 
Evaluating departmental P^JS^f I^JJ^^Sg;"^^ said one main purpose 

,us do the best possible job «>\™5"'?;%o"aet work done." 
Sas "to Increase person-power available to get worK 



.13- 



14 



compliance enforcement.* 

several also s.w /'^^^LS^forrtud'enls Thrre^rthe^r^hrt n 

the services of the unit. 
Value of Student Par ticipation 

"ZTof JS;til?plt?on" anS VedJctn, the po»1b11Uy of »U«nderstandi ng 

between faculty and students." 

Of tho.e responses which.speclfied the direction of co™^ 

. feU a major value "« ""J"'"*^" StIs mentjSn^d Slth.) For Instance, one 
was conmunlcatlng t£ students. (Some unm^^ 

unit said It benefited from students fresh and entn« department 
another that they receive a inore realistic PJ"^"?^ ., ^^e same time. ■ 
anS major are like /J^-^^^JJ^'Jit^lon gWef Students "more realistic 

Ten units said student P-tic1pat1on assisted the department, including^ 

reference to improved '•"^'If •"t,?!"„t^?STponsl; a?ttv"t1es It could 
SrnSL^^^rruK-'irseMrtX^y'Sst^tudent-pr^ Information 

in the decision-making process. 

seven units mentioned the educational (-5^:.-,°;.^$"Src1s?rn-™Mnr/"- 
such as that "it l\Tr^ l voice In their o«n 

And seven said IJ^, "iMiue to students -as that they "no doubt 

•r:ai«-he?rert:?urt1on's ^1^1 n/tetter known to the faculty." 

Finally, three units said student participation was of little or no 
value in their individual situations. 
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..n,«denu units . These units 'J*' ^.nS a Utter 
StudeS input was mentioned by " respondents. interacMon w^ ^^^^^ 
understandins of -diversity operations M»n9 students w 

Four others iable serv «s." and rn^ther not'ed -reduction of 

in "fewer complaints about ''"^ Ik-,,. f,,4ntv " 
ibusvof equipment because they see this as their facility. 

Participation was also seen " have .»re direct *j]^f^^5,fJ/p^Sr«lues. 

r^-sartrerp^arsrtn^^^^^^^^^ 

two-bit job." 

FUTURE DIRECTIONS FOR STUDENT PARTICIPATION 

Types of Pgrticipation r»»ored by Units 

. . ^ir units In response to the question "Does your unit favor certain 
types^^P^'^i^i^rtiJ^pntSn over other typesr _one unit answered. Yes. 
eleven answered "No" and two answered Don t know. 

Of those units referring to formaliicd pr»"dures. preference ^Pl^J,. 

alnos? equally between "tf^eS a preferln e fo'rltuSlnt parti- 

pation. For instance, several ^pecniea • P"'= .^^ coranittee form 

iipation through meetings and comnittees. One """""'Jhe J^ssibility of 
5„Sites student input un er circ^sunce^ "e TlrsfudeSts to deliberate 
breaches of ""T"*9i"l!ciitv to participate in the usual processes of 
rhargeTo:pnriU'':JS rn&tM;rSuiSately to vote." 

On the other hand, one unit said that, because "J^^^^^^^^i^l'St^fu^f'than 

find informal /.^l "e luf^t^irnrinterchange of ideas in ^ 

more formal structures needed to en ure sufficim j,,ect 

KtWrrnmion ^a^rort^o",, exp^es^on of questions and answers. 
An even more formal and "-"Hed procedure ^haj comnittee partic,>tion^ 

was indicated by o-.^tritrd: t^SiiniSnr nd'';epo!:? '^^^'Z ?he faculty." 
department chair solicit stuaeni "constructive and 

;;?irn:i"-"A^rrtSir5^snix 3:fru^r.'irn::sTe favor mtu or no 

participation." 

IT.' "'.^X trer^forrfir^l^Tr-cSritre"",, 
un1ts-^rF«nsrrp?eference. Ninp s? « "ey ..^ „ p,rttcipation." 

rnS^M'ts-s^iS trerP-rrSSongner^^ro rndividual-issue participation. 

Among those preferring informal P-^i^a^^oj- -^-rn'st^rt^e" lutln 
-highly formaliied processes tend J« „° not be." And another 

d reV«j:^l%rrtrcip:ril^n 'AX\rd Se without uUe..ior purposes 
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one unit noted that Involvement th*'^ 'ft^j^lT^^^Ulnfther 
1„.depth preparation • •Jf:*!™ ^tTirt Sifflcu t tS achieve 

is piS?.^^ H co.,t-ar, to our 

preference but both types are valuable. 
O pportunities for Incre »^»rf Participation 

^..Aam<r iin4 tc Of thosc uolts responding more or less d|*;ectly to this 
^Academicjnm. J^^^^J^ther w^^^ said No, 

rnrVL%-dVsslSir;hnranrth^^^ unfts felt their level of student 
involvenent was already sufficient. 

Nine units suggested 1--«et participation t«Jo™; -^^1^^::' 
such as committees and regular meetings. Ana two responuen^ suspect 
question of Increasing "n?e''9''»^!fS^LP!:!l^l5*! 'Jiite?^^ ind another 

?hat the undergraduate voice ^^"l^^^^J^JJ^tLtlorbrun^^^^^^ however, 
that "I would like to encourage more participation oy unaergrauua 

this has proven to be very difficult. 

"sampling of responses Indicates this general feeling. 

-The pressure of studies and other activities puts a limit on the amount 
of time stSSentsIre able to devote to -ork on conmlttees. 

"I believe we are approaching the limit of student time and Interest." 

-Declining Interest resulted In termination of participation, first at 
the undergraduate level, then at the graduate level. 

-It is a two-way street '^v' to-n- H necessary to stimulate the^ 
trn.VtTrnorSp??^lt?n%JSrih;TSnra^ participants on 

a continuing basis." 

-Perhaps. If there were greater student Interest In policy matters and 
less concern with their academic progress. 

appreciate this Input." 

Nonacademic Units . Twenty-one of f ^^^n^ln thefr'Snit; 

rol^nnsl^:^^^!^^^^ ^ti;rsnirSo or mdicted 

the question was not applicable to them. 

Of those units citing JP^l""; -'L^JeirrnS ^0^ '^iX. 

iir^'Xii jr^"r2n'p^4^rti«^^^^^ 

studeilts are - 1 shy and we are very approachable. 
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uck Of student 1""mt J,*^^^^^^^^ "Our 
among academic units, but it MS ™*„u„(,er of interested students 

Mior problem h»s,'>e!'L*».^i»? t,*?;*. ftSd Another said: "It has been my 

?^t^:rUr,^Vsr^^reS'd::nTo fe^rS Tt "^«on after 6.1^ months.- 
Attitudes Tp"'"! Student Participation 

The open-ended nature o/^f *,S«f„;»"r?jln9 SftftSM^nS":?.'!'* 
rfThne^SSSU':rrrM^^^ participation, there 

Mere some dissenters. 

unit stated- "Many Students are amazingly 
On the ! "^elr faculty who have 

«?rterfo^^K^^^^^ 

rrnnforceSfn^lientrrn r^pir-USh Ue fac'uUy are not." 
one respondent said he -as "1»P^essed -ith the ability "J student* 

rnSVtrt%?^i"trel C r irpers^lTorlonslderatlon which 
■ Blight be overlooked otherwise. 

some respondents ho-ev- -J^t f ^t ^l^itatlon^ "^^^^^^^ 

«y*?;i??rre'rppornf£"^*^'^^u^^^^^^ 

TtSrsttSltn-n^n-nonM rpertoSll'^l'mon is ?hat faculty wish 
to keep decisions at a faculty level. 

One respondent put the matter ."['."gi^ jcy'lharSoilS'glve' 

»ost of our faculty, wou d f«S"»f;4»„?SfSe??^rn.l^i;in9 process." The 
students a voting right in the »«5»^?"*",;'»he Increasing dependence on 
statement continued, some "J^-^Jturfon in judgrng te.?h1n9 effectiveness 

»tr»i'ty ^fSnMon in the University." 

TWO respondent^ expressed erper;rn?""hft':^sr:rudent 

J. Ho ^^r^Jt^ret [S:raTerso"n:?.rxrtr,rind and are not spe.Mng 
for the rest of the students." 

■ nnally. - stated that there were, ind^^^ . 
S::«rVc':n:"tyre^re;s1t$'r^^^^ professional student-activist runs 
everything . n , 
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APPENDIX X 



Office of the President 
April 12. 1979 

Presidential Statement of 
University Policy on 
Student Participation in Governance 



AS »«-b.r. Of the 

Is the intent of this policy t»J^?nj^aoverMnn U both .dministretlve 



InvolvMient. 



This c«»1t»ent Is besed on the pr«.1se *;S%^?tl«nre''o'f'lK'o?5eJti:es ^ 
iS" vlsorous intellectual exetange and the furtM^^^^ productive 

Vt Univ'erslty •«'»«"r»tut»t Suh'tte Hlopl^t of policies that 
n^ct rW^enWuM««1t,. IS tS: .0.1. 

The governance of the *lvers1ty Involve XSJ%SrTrl5p°tnrer«?;on 
decisions. The process of ?»**™""/2llib1e s^ and reconciliation 

rf«re »nS!- S«"s ^JntrriUnt participation serves 
several functions. 



sew* V > n»n»»fc - 

First. It IS important to ^;^«rrtp^^ttle^^ro;^d^U^'io "^Sfo'n^^^ 
end advice, bften f«« '•L?!;*?^^ w ihSuld be encouraged and 
Sr,rhli;ert»nSX^^^^ ^-^^ ^^-^"^ representation. 

second, there Is a recognition that students h^^^^^^^^ ;nrctir,T4l/".cade.1c 

-rr-u-aJsrj;pi;n*n?e«^^^^^ 

brUTo «5ers! :rerour.re^enrto express concerns, both 
formally and informally. 

Finally, student P-t1c1p.t1on Is c^^^^^^ KrerX ro::^Mtr?h1s 
are considered on Issues »^*"P?^;"for testing assumptions, for »n<»e'- 
Jo™.un1eat1en provides •JP';*^"^!'/';,*", Information, and for developing 
«tand1ns the attitudes of others, the special nature of 

SidSrstlndIng and mutual trust •'""9i*"»^I*'''"«hn; not eviry decision can 
fhi uJlversUy requires a »«;",»4i|n;l'5ivernlnce process'should provide 
be wholly satisfactory to all parties, gv 
forum for candid discussion. 



While the university has «P«r1.nced rapid develo^c;. ^^J-^^^^'J, 
participation In governance 1" CsUkIng a resolution of these.^ 

SSblgultles -Meh ^*5l;!2ied ^otTrd iSp'ovIng not only the extent 

SWso*J!;:"..5l?JjTnd*^fec?WeSers o? student Involvement. To these ends, 
ui ;.rJ t?™ t'virlc.to achieve several ,0.1s. 
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Fmt. the processes centre! to «tuden*,,l2rplr1;.r^^^^^^^^ 
treinfng. T''"SllJtSL* a?l ShSS d be tUen! In pertlcul.r. that 
and to be clearly »?^e'^*t'?!:,„rt !« camous QO^rnaice is openly comminl. 
the process of reaching existing wchanisns. means 

cateS and well »"<>!'^if and academU areas should be 

for student participation In J*"*"''^""*! lysteSwIde Administration levels} 
developed and '«Wl«"«nte< "J^^^^ ensure that the 

n is iBportent th** • ^I'fi'^^LTJt^dCTt »rt1eipat1o^ in those areas. 
University g*'"* 5*"!^^! St «Sw MrtlSpatlng need to be exanlned. 
Third, areas where students J^* ?»^hno^^Mrstudent Involveinent In 
iJare:UTpa«/r4 W." ^ectSts that affect students are «.de. 

,„ order to achieve the goals of thU ^U^Jj ^ttTN^uSrslS.?"'' 
the developnent • Pl«",{?''^*3|^,opSd und"^ the direction of the 
that these plans, which ** natters. In the development of 

Chancellors, will *»5"?,f .{^J ^e trold consultation with the campus 
these campus plens; there J™"'" ?* Jik student aovemments and the 
community. Including formal consultation f " **''"rt4,p»t1on In the 
Siidemlc Senate. The type and f "^ralnS and defined. Essential 

SdStnlstratlve 'J^VSM'^^f 5%»;fewVtte Jm^^^^ presently used 
to the success of such plans is „*J as well as those used 

Z cSSpus academic and '-"'XrlM „^""^'^ 
hv Student governments and otner f " epnate are beyond the scope 

KeS deuialeu by The ter^UVwcSu^fe d14ct*d1s^Ss^5ns bet-een 
of these campus plens. but 1 "J'\*"""itst oartlclpatlon In the dellbera- 

also to review existing participation. 

,„ developing their pl.ns c.mpus« »J«u^^^^^^^^^^ 

analysis of the staff and task ^*R?lf;: °,ty of California" (August. 
Participation In the Governance »!„the University ex evaluation 

1I77). E«\""P1!» Sl?li^?;;toSTf fhe pur C^ plans will be submitted 
JSt'^nsirt'XolJlrtlSnTunf lU ?or review and concurrence. 



David S. Saxon 
President 
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APPEHDIX IX 
Ouftstlonnalre 
STUOEHT PARTICIPATION IN GOVERNANCE AT UC DAVIS 

r^J^r/. t^^- '^TiMi^l ^ia. ^^^,,,,,,,,0, students. 
I. What opportunitie s ^xist In your unit for participatlo ^ 

j.pil>lf|Tv^tTAPP MEETINGS 



Aparox No. of Persons 
MtrH^'^l * Typical Mtq 
Students 



— CTiSTtiH FuTT 



How are 



students selected for attendance? 





fOwrlTTEES 



Wame/Type 



Approx No. Of Persons 
ap pointed ■ CiMWftittee 
'Students \ 7 



Frequency 
of Meetings 



Student Rftle , .. 

■ — CTmHtia Pull 

Voting Voting 
Advice Priv l^rlx 



HOW are students selectod for itembershlp^ 





Net Applicable 

— instructor CHoU. 

frequency of Ev.1 . : _ "«* 
t¥»1. Form U»ed: 




ErJc' WOH: 7/25/79 



Invpl vement In vol vemen I 
tnvol vement issues — — — 



Teaching AssUt. 
Research Assist. 
Student Employees 
Other Students 




the ^esti<?wcire. 
your unit? 

..^«nlties within your unit for increased partici- 
VI. Are there opportunities wixnx 
' pation by students? 

Rtudent participation? 
V„. .h.t tas been the -J- \l TuS^S?""? tris%art?cip.tlo«7 
that has been tne vmam? i.w 

ItETURN THE QUESTIC^HMRE AND ATTACHHENTS BY FMDAI,.i^^ 

VC-STOOENT AFFAIRS OFFICE 
S41 NRAK HALL 



IV. 



V. 



' HAKE 
TITLE 
UNIT NAME 
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APPENDIX III 
Units Responding to the Survey 



ACADEMIC UNITS 



College A ^nci^Uural an d Environmental Sciences 



Asricultural Economics 
Agricultural Engineering 
Agronony and Range Science 
Animal Science a.' 
Applied Behavioral Sciences 
Avian Sciences 
Biochemistry and Biophysics 
Environmental Horticulture 
Environmental Planning & Management 
Food Science and Technology 

College of Engineering 

Chemical Engineering 
Civil Engineering 

College of le tters and Science 

Anthropology 
Art 

Bacteriology 

Botany 

Chemistry 

Economics 

English 

English A/Subject A 
French and Italian 
Geography Department 
Geology 

School of Medicine 

Family Practice 
Human Anatomy 
Human Physiology 
Medicine 

Other 

Graduate Division 

Law School ^ * ♦ 

Veterjinary Pathology Department 



/ 



Genetics 

Land, Air & Water Resources 
Nenatology 
Nutrition 
Plant Pathology 
Textiles & Clothing 
VegeUble Crops 
Viticulture t Enology 
Wildlife i Fisheries Biology 



Electrical Engineering 
Mechanical Engineering 



History 
Mathematics 
Military Science 
Music 

Physical Education 

Physics 

Psychology 

Religious Studies 

Rhetoric 

Sociology 

Zoology 



Nuclear Medicine 
Obstetrics & Gynecology 
p3thology 
Pharmacology 



io/7g 
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Appendix lit 
Continued 

NONACADEMIC UNITS 

Admissions (Undergraduate) 
Academic Affairs 
Advising Services 
Agricultural History 
Msociated Students UCD 

Bookstore 

Business and Finance 

Campus Development Office 
Chancellor 

Committee for Arts S Lectures 
Consumer Research Center 
Cooperative Extension 
Counseling Center 

Equipment Hanagement 
Executive Vice Chancellor 

Financial Aid Office 
Fire Department 

Handicapped Students, Services to 
Health Sciences Library 
Hospital Education Affairs Office 
Housing Office 

Law Library 
Learning Skills Center 
Library 



Hedical Center. UCD 

planning and Analysis Office 
Police Department 

Recreation Hall 

Relations with Schools * 
Registrar's Office 

Students Development Office 
Student Health Center 
Student Special Services 

Teaching Resources Center 

Union & Recreation Services 
Upward Bound Program 

Veterans' Affairs 

Visitor Services and Ceremonies 

Women's Resources & Research Center 
Work-Learn t Career Planning & 
Placement 



10/79 
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APPENDIX IV 
Sumwary of Responses <^ 



Meetings ftnd Comnittees > Academic Units 



Selection Ptocess 



Meetings (n»67) Cowmlttees (n«153) 
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65$ 
29% 



MUh grad students attending 
With undergrads attending 

With both attending ^65; 
With no students attending 

« faculty/staff participants 587 
« grad student participants »J0 
# under grad participants 

Student Role ^" '^^^ 
Full voting rights 2^% 



Limited voting rights 38% 
Advisory role only 



(n«37) (""123) 



6. ! SAX 56% 

By other students 269i 
By faculty/administration {'J 4^ 

By invitation i*^ 
Everyone welcome 

By virtue of job °* 13% 

Volunteers 



Appendix IV 
Continued 



tteAtinqs and C^<tt^e& - Nonacademic Units 



(Hany nonacade^lc units did not -Utlngulsh 
.i64hey have been tallied together. ^ich did have student 

Sthout studeit involvement cannot be determined.) 

» 

M>>»<nqs /Committees ("f^^^ 



- With grad students attending 
With undergrads attending 
«1th both attending 

# faculty/staff participants 520 

# grad student participants izs 
>\ I undergrad participants '^^^ 

Student. Role " ^^'^^^ 

Full voting rights 
Limited voting rights 
Advisory role only 

«;aUct1on Process ("'^^^ 

By other students 

By .faculty/administration 

By" virtue of job ^tz 
By virtue of membership, status |^ 

Other 



62% 
6% 
32% 
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Appendix IV ' ' , ^ 
Continued ? ! . *' 

Other ForfP * Parti cipati en 

Course/Pr ftir^m Evaluations 

Every time offered 
Instructor's choice 
At least once a year 
Other 

FtfAluatlon Fortn Used 

Departmental form 
jaifipoint form 
Instructor's choice 
' Teaching Resource Center form 
Varies 

^^i/rvp y«; of Students 

Formal survey 
Informal survey 

Survey Purposes 

Student opinion 
Unit evaluation 
Data-gathering 

Student Associations 

Primarily grad students 
Primarily undergrad 
Intended for both 

Tnfnrmal PartlclP&tlon 

Teaching Assis^nts 
- 1-2 1ss*s • ^ 

J. 3+ -issues 

Research Assistants 
1-2 Issues 
3-f Issues 

Student tmpl<oyees 
1-2 Issues 
34 Issues 

Ither Students 
tssues . 
issues S 




Academic Units 
(n«4n 

en 

lU 
4% 

(n«48) 

44% 
13% 
25% 
4% 
15% 

(n=21) 

71% 
29% 

(n«27) 

44% 
37% 
19% 

(n«83) 

51% 
29% 
' 20% 



(n'^Sl). 
48'« 

52!?: 

(n=13) 

69:;; 

31% 

{n=10) 
60% 
40** 

(n*22) 
41% 
59% 



Nonacademic Units 
Ln»13) 



(not appHcablr) 



(not applicable) 



(n«26) 

73% 
27% 

(n-27) 

52% 
30% 
19% 

(n«18) 

39% 
33% 
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(n«2) 

100". 

(n-3) 
33% 
67% 

(n=26) 
31 ^ 
69% 

(n«16) 
6% 
94% 
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Appendix IV 
Continued 



Basis Of Par ^<Pat1on 



Academic Nonacaderoic 
Units Units Totals 



(n»9S) 



ForniaT written/voted policy 22| 27% 

.long-term c-stom 20% 7% W 

Ad 'hoc/situ&tlonal |"* 

IE poTlcy ^ . . ^ 13% 13% 

Employee participation^ 

^r r- ... t,cr.,^ rtrt : ("=28) (n-W) (n-«5) 

711 65% " ^5% 

Yes III l5% 18% 

No 18% 13^^ 

Maybe 

Purposes Of ParticlDation 

Get student Input/expertise 
Educ, experience for student 
Communicate to students 
Interaction/morale 
Help/Improve unit functioning 

rtf Parti cioati on . ^" 

Interacti on/morale/understanding ^ 24^ ^^3% 
fiet student Input/opinion ^ ,0 |J „^ 
Help/improve unit functioning 

Educ/exp^rlence for students, ^2% 
StudentPunderstand U P»-ocesses 23% 
, Give students voice In own affairs 10* ^ 
Limited; very little , 

1 some units reported different policies for different types of 
participation. 

9 . ^ -.k.n .NnA item- n •« number of items mentioned. 

2 njteny j^nits cited more than one Item, n 

♦ Less than 1%. 



{n«50) 


(n«45)^ 


22% 


36% 


30% 




20% 


7% 








13% 


(n«28) 


(n.l7) 


71% 


65% 


* 18% 


18% 


11% 


18% 


(n»52)^ 


(n«40) 


54% 


\35% 


13% 


->23% 


8% 


13% 


. 10% 


18% 


15% 


13% 
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APPENDIX V 



Scope of the Responses ^ 
T ypp< of Decisions In Which Stud ents Participate 
(Any decision mentioned at .least once is included in this list.) 
' Academic Units : 



With Student Participation 
Promotions 

Merit decisions . , ^ 

Selection of incoming students 
Grading standards 
Faculty recruitment/hiring 
Program development/requirements 

Courses ^ . 

Allocation of research funds 
Facilities/space utilizations 
The ones that involve them 
Course scheduling 
Student Associations 
Seminar speakers 
Equipment/facility needs 
Award nominees 
Commencement speaker 
Student Activities 



Without Stu rfpnt Participation 

Promotions 

Merit decision 

Graduate student admissions 

Grading standards 

Personnel matters 

Curriculum 

Class content 

Grants 

Day- to-day admin, decisions 

The ones that don't involve them 

Budget matters /fiscal policies 

Faculty projects 

Student hi rings (RA's, etc.) 

Student readmlsilons 

Routine department business 

Issues requiring confidentiality 



Nonacademic Units 



Budget decisions 
Program/policy development 

Hiring 

Staffing patterns 
Internal operations 
Equipment purchases 
Admissions decisions 
Few 

Curricular matters 
Educational matters 
Commencement j • 

Research methods /sites/other decisions 

Long-range planning 
Student-employee training 
Unit evaluation process 
Maintenance decisions/pnorities 

Rate-setting 
Publications content 



Budget decisions 
Unit mission 
Personnel matters 
Staff work-load 
Administrative decisions 
Ordering materials 
Admissions policy/procedure 

Many > 
Disciplinary matters 
Faculty/admin proglems 
Staff performance appraisals 
Program cost-effectiveness 
Compliance requirements 
Issues requiring confidentiality 
Dally staff work assignments 
Routine office procedures 
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Appendix V 
Continued 



Purposes of Student Pa rticipation 



Academic Units 



6et student reactions/Input 
Ensure meeting students needs 
Develop leadership skills 
Student-faculty interaction 
Improve instruction 
Person-power to get ^lork done 
Training for future acad. careers 
$1ve students sense of community 
Evaluate departmental programs 
Resolution of problems 
Participatory management . . 
So students know reason for decisions 
Conform to President's directive 



Nonacademic Units 

Get student opinions /Input/advice 
Consideration of student needs 
Provide leadership opportunities 
Improve coRinuni cation 
Improve services to students 
Use of student skins/lnfo/expertise 
Provide work experience/employment 
Evaluate unit P^^osrfcms /services 
Provide non-classroom educational exper, 



T ypes of Participation Favored. 



Academic Units 

Committee membership 

Fl ex 1 bl ^/i nf orraal /one-to-one 

At all levels 

When they are informed/capable 
Student groups/organizations 
Through discussions 
Ad hoc interest groups 
M regular faculty meetings 
Through department chair 
Consensus; decision-making 
Constructive and rational 



Honacademic Units 

Formal committee participation 

Informal participation 

Full participation 

Students who are trained/prepared 

Constituency representation 

Individual opinions 

Volunteer assistance 

Long-term commitment 

Through internships 

Through student employment 
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Appendix V 
Continued 



Value of Student Pftrtlclpatibn 



Acadeitilc Units 



Value to the Unit 



Nonacademic Units 



Student Input/vlewpolnt/advlce 

Improve Instruction 

Ensure meeting student needs 

Morale ' 
Operate student activ'tles 
Get student expertise 
Students understand reasons for 

decisions 
Studei)^ts understand problems of 

decision-making 
Develop cooperative relationship 
Students sensitive to faculty/ 

administration problems 



Student Input/viewpoint/advice 

Improve unit services 

Knowledge of student needs 

Esprit de corps /moral e 

Help unit do its work 

Help decision-making/ problem- solving 

Fewer complaints about services 
Reduce abuse of equipment/facilities 
Help evaluate unit 



Value to the Students 



Understand Univ. operations/policy/ 

decision-making process 
HaviB voice in own affairs 
Interaction with faculty 
Morale/feeling of involvement 
Training in leadership, decision- 
making 

Informal advising from faculty 
Experience In self-expression 
Better evaluation because known 
to faculty ' 



Understand Univ. operations/problems; 

how the "System" works 
Have influence on policies/procedures 
Rapport with University people 
Outlet for desire to be Involved 
Develop job/career skills 
Career opportunities/ job contacts 
Develop skill at working with a group 
Get work experience 
Sense of satisfaction/accomplishment 

Get faculty/staff viewpoints 
Equitable treatment for all students 
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